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University of South Florida Libraries and
the Inclusive and Equitable Pedagogy Faculty Learning Community:
Fall Semester 2021 Report
Introduction
USF Librarians, under the coordination of librarian Emily Mann, began collaborating with faculty taking
part in the Inclusive and Equitable Pedagogy Faculty Learning Community (IEPFLC) . During the course
of the Fall 2021 semester eight teaching faculty collaborated with librarians to identify new
instructional materials, such as articles, books, websites, podcasts etc. that could be used revamp a
future course curriculum to incorporate more diverse authors, perspectives, and representations. This
report is a summary of the USF Libraries participation, documenting positive outcomes and
demonstrating the value of continued collaboration between librarian and faculty in support of
innovative and inclusive pedagogy at the University of South Florida.
University of South Florida Inclusive and Equitable Pedagogy Initiative
In 2019 the USF Provosts office began funding the Inclusive and Equitable Pedagogy Initiative. This
program is the result of collaboration between several USF departments and initiatives including the
Center for Teaching and Research (CITL), the Anti-Racism Initiative, the Faculty Success Initiative,
Innovative Education and the Office of Diversity, Inclusion, and Equal Opportunity. The end products
of the initiative include a workshop series, an Inclusive and Equitable Pedagogy Canvas course and the
IEPFLC.
The IEP workshop series began in Fall 2021 and is continuing in the Spring 2022 semester. The
conversation series engages participants in aspects of implementing inclusive and equitable pedagogy
centered on the TRUTH (Teach, Reach, Unite, Transform, Heal) framework to foster inclusive
excellence. More information can be found on the workshop series page:
https://www.usf.edu/innovative-education/citl/iep-workshop-series.aspx.
The Inclusive and Equitable Pedagogy Canvas course was developed by a team of USF faculty and staff
and led by Dr. Ruthmae Sears and Dr. Ashley Reese. Librarian, Theresa Burress, was part of the
development team. The course consists of four modules and was first piloted with small groups in Fall
2021 and will be launched for the broader USF community in 2022.
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The IEPFLC is a one semester long Faculty Learning Community that supports teaching faculty in
revising the syllabus of one course to be more inclusive and equitable. This support includes
enrollment in IEP Canvas module and taking part in the IEP workshop series. The IEPFLC meets monthly
throughout the semester for discussions and collaborative work, and at the end of the semester each
Faculty member revises the syllabi for a course they will teach in the future. This report will discuss the
results of the USF Libraries involvement with the course over the Fall semester of 2021.
University of South Florida Libraries Involvement
Librarians and staff within USF Libraries have worked for decades to build a diverse collection of books
and other materials that support diversity, student learning, and faculty research and instruction.
Since consolidation, the USF Libraries formed an active Diversity and Inclusion Committee made up of
librarians and staff from the three campuses (https://lib.usf.edu/library-administration/diversity/).
One of the charges for USF Libraries Diversity and Inclusion Committee is identifying, partnering, and
engaging the USF Libraries, university, and community in diversity and anti-racist initiatives that
broaden access, equity and inclusion.
In Spring 2021, USF St. Petersburg campus librarian Theresa Burress was invited by CITL to join the
development team for the Inclusive and Equitable Pedagogy Canvas course previously mentioned. This
set the stage for collaboration, as Ms. Burress suggested to CITL Learning and Development
Coordinator Dr. Ashley Reese, that librarians could positively contribute their knowledge and skill to
the developing IEPFLC and introduced the chair of the USF Libraries Diversity and Inclusion committee,
Emily Mann. Ms. Mann was able to provide an embedded librarian service model for the IEPFLC. Ms.
Mann’s participation in the IEPFLC consisted of participation in the monthly meetings, a presentation
on diversity and inclusion in libraries, and coordinating collaborations between liaison librarians and
FLC faculty participants. Additionally Ms. Mann assisted with the IEPFLC activities and discussion. One
Faculty participant found her presence useful saying she was able to, “suggest things that were not
even on my radar,” and suggesting that all the liaison librarians should attend at least one of the
meetings.
During the second in person IEPFLC meeting, Ms. Mann gave a presentation on the history of libraries
relating to diversity and inclusion as well concrete ways USF Libraries could help faculty to build
inclusive and equitable syllabi and assignments. This was received positively and Dr. Michelle Madden,
the other facilitator for the FLC and the Chief Diversity Officer on the St. Petersburg campus, requested
that this presentation be repeated for the St. Petersburg Chancellor’s Advisory Council on Issues of
Diversity and Inclusive Community (CADIC). Again the presentation was received positively and
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participants expressed that they learned about library services they previously had been unaware of.
This strengthening of relationships between USF Libraries and diversity and inclusion leaders at USF
was an unforeseen benefit to USF Libraries participation in the IEPFLC.
Eight teaching faculty participated in the Fall 2021 IEPFLC. Each faculty member was matched with
their campus liaison librarian. Disciplinary focus of the courses being revised in the Fall 2021 IEPFLC
included Social Work, Business, Biology, Spanish, Information Studies, as well as others. In order to
facilitate this, Ms. Mann worked with the liaison librarians to make sure they were comfortable with
the project. Of the eight IEPFLC faculty participants, four contacted their liaison librarian at least once,
with others meeting several times. One faculty participant that did not contact their liaison librarian
stated they ran out of time but intend to work with one in the future for other
projects. The liaison librarians were able to assist with finding alternative resources and
media including podcasts and websites, help design assignments and projects, and identify gaps
in research.
At the end of the Fall semester, the IEPFLC faculty members as well as the participating liaison
librarians took part in several focus groups and surveys to gather their opinions on the successes and
areas of improvement for subsequent IEPFLCs. One librarian found the process helpful in their own
education stating, “all in all, it was a great opportunity to learn more about diverse resources related
to subject areas I serve and to build relationships within the department.” One IEPFLC faculty
participant seemed to agree with this sentiment stating, “working with my liaison was a rich
experience that aided in the process of evaluating my courses literature, mission, and vision to make
the course more equitable with a critical lens.” The final focus group for the FLC did not ask any
specific questions about the libraries involvement but two participants mentioned the liaison librarians
as particularly beneficial for the FLC and revising their course, and another mentioned working with
their liaison to create new assignments.
Future Plans
Several modifications and improvement with regard to librarian participation have been made for the
Spring 2022 semester. Due to the perceived value, Ms. Mann has been asked to continue on as an
embedded librarian for the Spring 2022 IEPFLC, and will continue matching IEPFLC faculty participants
with their liaison librarians. In order to improve their knowledge of resources and collection
development in relation to diversity and inclusion, five librarians participated in the Library Journal
professional development course Evaluating, Auditing and Diversifying your collections. A train-thetrainers workshop was then presented to all the faculty and staff at the USF Libraries. The recording
has been made available to USF Libraries faculty and staff and it available upon request. Additionally,
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USF Health librarians have accepted an invitation to participate within this program in the 2022 spring
semester for Public Health Faculty that will be taking part in the Spring 2022 IEPFLC.
Facilitating faculty and librarian partnerships within the Fall 2021 IEPFLC was a productive and fruitful
collaboration that resulted in supporting faculty pedagogy, building relationships across campus, and
helping the strengthen USF’s goal of a diverse and inclusive community for learning and discovery and
will continue to do so in the future. The USF Libraries participation in the IEPFLC has shown that USF
librarians can directly support faculty success and student learning collaboratively working to advance
diversity and inclusion goals across our USF community.
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